
I. Statement of Rights and Responsibilities 
 

 
 

II. Administrative Organization 
 
 

III. Policies Affecting the Faculties 
 

A. Academic Freedom and Professional Ethics 

B. Appointment Categories and Contracts and Notices 

1.   Faculty Appointment Categories 

a. Tenured  and Tenure-eligible Appointments 

b. Specified-Term Appointments 

i.  Post-doctoral FellowsPart-time Appointments 

c. Retirement Transition 

d. Affiliated Scholars 

2.   Contracts and Notices 

a. Full-time Faculty 

b.  Part-time Faculty 

c. Resignation by Faculty Members 

d.  Termination of an Tenured or Tenure-Eligible 
Appointment or of an Appointment before the End of the 
Term Specified in the Faculty Member’s Contract 

e.  Retirement 
 



 

C. Procedures for the Evaluation of Faculty 
 

1. Tenure-eligible and Tenured Faculty 

a. Annual Merit Review 

i. Salaries 

b. Interim, Tenure, and Promotion Review 

i. Interim Review 

ii. Review for Tenure and Promotion to Associate 
Professor 

iii. Review for Promotion to Professor 

c. Post-tenure Review 

i. Finding of Unsatisfactory Performance/Individual 
Improvement Plan 

ii. Follow-up Reviews 

iii. The Role of the Provost in Post-tenure Review 

d. Appeals of Decisions against Renewal, Tenure, or 
Promotion 

 

i. Appeal on Grounds of Violation of Academic 
Freedom or Discrimination 

ii. Appeal on Grounds of Inadequate Consideration 

e. Emeritus Faculty 
 

2. Specified-Term and Part-time Faculty 
 
 
 
 



D.  Leaves of Absence 
 

1. General Leave Policies 

a. Eligibility for Leave 

b. Benefits 

c. Procedures 

d. Instructional Program and Faculty Responsibilities 
 

2. Academic Leave 

a. Scheduled Semester Research Leave 

b. Other Academic Leave 

c. Educational Leave 
 

3. Non-Academic Leave 

a. Paid Disability Leave 

b. Paid Dependent Care Leave 

c. Unpaid Disability or Dependent Care Leave or Reduced 
Responsibility Contract 

i. Reduced Responsibility Contract 

ii. Unpaid Disability or Dependent Care Leave 

(A) Parental Care Leave 

d. Employment of Both Parents 

e. Long-term Disability 

f. Unpaid or Reduced Responsibility Leave to Pursue 
Professional or Political Activities 

 
 
 
 



 

E. Conflicts of Interest 
 

1. Contracts 

a. Employment of Family Members 
 

2. Consensual Amorous Relationships 

a. Consensual Amorous Relationships with Colleagues 

b. Consensual Amorous Relationships with Students 
 

3. External Paid Employment 
 
 

F. Allegations of Violations of Policy 
 

1. General Principles and Procedures 

a. Definitions 

i. Allegation 

ii. Administrative Officers 

iii. Deciding Officials 

iv. Good Faith 

v. Inquiry 

vi. Investigation 

vii. Major and minor sanction 

viii. Retaliation 
 



b. Confidentiality 

c. Good faith 

d. Allegations 

e. Interim Suspension or Reassignment 

f. Informal Inquiry 

g. Formal Investigation 

h. Sanctions 
 

2. Discrimination or Discriminatory Harassment 

a. Definitions 

i. Discrimination 

ii. Reports, Informal, and Formal Complaints 

b. Responsibilities and Reporting Requirements 

i. Confidentiality 

ii. Reporting Requirements 

(A) Reports 

(B) Complaints 

c. Informal Complaint and Resolution Procedures 

d. Formal complaint and Resolution Procedures 
 

3. Academic Misconduct in Scholarly Activity or Research 

a. Definitions 

b. Responsibilities and Reporting Requirements 

c. Informal Inquiry 

d. Formal Investigation 
 



4. Incompetence, Neglect of Duty, or Misconduct 
 

a. Informal Inquiry 

b. Formal Proceedings 
 

G. Grievance Procedures 
 

H. Termination of an Appointment for Medical Reasons 
 

I. Termination of an Appointment for Financial Exigency or 
Discontinuance of a Program or Department of Instruction 

IV. Procedures for the Amendment of the Faculty Handbook 
 

V. Appendices:  University Policies and Procedures 

A. Academic Leave Without Pay 

B. Affiliated Scholars Program 

C. Equal Opportunity:  Affirmative Action Plan and Discrimination and 
Discriminatory Harassment 

D. External Paid Employment 

E. Faculty Retirement Transition Program 

F. Financial Conflict of Interest 

G. Information Security 

H. Intellectual Property 

I. Joint Appointments 

J. Promotion and Tenure Files and Interim Review 

K. Scheduled Semester Research Leave 
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