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T h e  C o l l e g e  o f  W i l l i a m  a n d  M a r y

Administration

Chancellor of the College

Henry Kissinger

President of the College

Timothy J. Sullivan �66

Board of Visitors

Officers:
Susan Aheron Magill �72 -  Rector Alexandria, VA
Jeffrey L. McWaters - Vice Rector Virginia Beach, VA
Michael K. Powell �85,

D.P.S. �02 - Secretary Fairfax Station, VA

Members:
Hunter B. Andrews �42, LL.D. �93 Hampton, VA
Will iam P. Barr McLean, VA
Thomas E. Capps Richmond, VA
J. Peter Clements, M.B.A. �82 Carson, VA
Lawrence S. Eagleburger, D.P.S. �01 Charlottesville, VA
John W. Gerdelman �75 McLean, VA
Sarah I. Gore �56 Newark, DE
Paul C. Jost �76, J.D. �88 Williamsburg, VA
Suzann W. Matthews �71 McLean, VA
Jeffrey L. McWaters Virginia Beach, VA
Joseph J. Plumeri II �66 Scotch Plains, NJ
Anita O. Poston, J.D. �74 Norfolk, VA
Michael K. Powell �85, D.P.S. �02 Fairfax Station, VA
L. Clifford Schroeder, Sr. Richmond, VA
Barbara B. Ukrop �61 Richmond, VA
Henry C. Wolf �64, J.D. �66 Norfolk, VA

2003-2004 Student Representatives:

Edward J. Rice College of William and Mary
To be appointed Richard Bland College
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BY PLANE

Newport News/Williamsburg Airport
is approximately 30 minutes from
campus. Williamsburg is also easily
accessible from Richmond Interna-
tional and Norfolk International Air-
ports, each one hour away. Several
ground transportation companies at
all three airports provide limousine
or shuttle service to the College.

BY BUS OR TRAIN

Nationwide service by Greyhound/
Trailways serves Richmond and
Norfolk, with connections to Wil-
liamsburg. Visitors may use direct
AMTRAK service to Williamsburg
from Boston, New York, Philadel-
phia, Baltimore, and Washington,
D.C. The combined bus and train
station is located less than one mile
from the College. Taxi service to
campus is available.

BY CAR

Williamsburg is located 150 miles
south of Washington D.C., approxi-
mately midway between Richmond
and Norfolk on Interstate 64. From
Richmond, take I-64 to Exit 234,
which is Route 199 to Lightfoot and
Williamsburg. The first part of this
road is limited access.    Turn left
onto Jamestown Road, which is the
second traffic light.  Continue until
you reach Campus Drive.  Turn left
into the parking lot located along
Campus Drive and Jamestown
Road.    The Office of Admission and
Professional Services is located in
Jones Hall (Room 100), the second
building from Campus Drive. Me-
tered parking is available in the front
of the parking lot or parking is per-
mitted anywhere on campus with a
visitor’s parking permit which may
be obtained through the Parking
Services Office on South Boundary.

From Norfolk/Virginia Beach on I-64,
take Exit 242A, Route 199.  At the
fourth traffic light (approximately 5
miles), Jamestown Road, take a
right.  Follow the directions above
from Jamestown Road.

W i l l i a m  &  M a r y  A t  A G l a n c e

General

State-supported, primarily under-
graduate, four-year co-educational
residential university of moderate
size with approximately 8,000 stu-
dents of whom approximately 6,000
are undergraduates. The Graduate
School of Education offers a com-
prehensive program of graduate
study, enrolling approximately 600
graduate students, of which 200 are
full-time.

Location

Historic Williamsburg, Virginia, 150
miles from Washington, D.C., 50
miles from Richmond, 5 miles from
Newport News. Accessible by air,
ground, and rail transportation.

History

Chartered February 8, 1693, by King
William III and Queen Mary II as the
second college in the American
Colonies. Severed formal ties with
Britain in 1776. Became State-sup-
ported in 1906 and co-educational
in 1918.  Achieved modern univer-
sity status in 1967. Phi Beta Kappa,
founded here in 1776, and the Honor
System of conduct are among the
College’s contributions to higher
education tradition.

Campus

Approximately 1,200 acres including
Lake Matoaka and picturesque Col-
lege Woods; 40 major buildings, in-
cluding the Sir Christopher Wren
Building, the nation’s oldest class-
room building in continuous use,
where three presidents (Jefferson,
Monroe, and Tyler) studied.

Cost

Tuition and fees: $8,198 annually for
full-time in-state students; $19,882
for full-time non-residents. Part-time
tuition and fees: $235 per semester
hour for state students; $650 per se-
mester hour for out-of-state resi-
dents. These are rates for graduate
education students.

Schools

Arts and Sciences, Business Admin-
istration, Education, Law, and Ma-
rine Science.

Departments

American Studies, Anthropology, Ap-
plied Science, Biology, Chemistry,
Classical Studies, Computer Sci-
ence, Economics, English Language
and Literature, Fine Arts, Geology,
Government, History, International
Studies, Kinesiology, Mathematics,
Military Science, Modern Languages
and Literatures, Music, Philosophy,
Physics, Psychology, Public Policy,
Religion, Sociology, and Theatre
and Speech.

Graduate Degrees

MASTER’S

American Studies, Anthropology, Ap-
plied Science, Biology, Chemistry,
Computer Science, History, Physics,
Psychology, Public Policy, Business
Administration (M.B.A.), Law (J.D.,
M.L.&T.), and Marine Science.

M.A.ED.

Curriculum & Instruction with con-
centrations in Elementary Educa-
tion, Secondary Education, Gifted
Education, Reading, and Special
Education (initial certification and
Resource/Collaborating Teaching).

M.ED.

Counseling; Educational Leader-
ship; and School Psychology.

EDUCATIONAL SPECIALIST

School Psychology

DOCTORATE

Computer Science, Education
(Counselor Education and Educa-
tion Policy, Planning and Leader-
ship), History, Marine Science,
Physics, and Psychology (through
the Virginia Consortium).
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Conceptual Framework

The conceptual framework of the School of Education at the College of William and Mary incorporates a shared

view of how to best prepare our graduates to deliver services to children, schools, families, and communities in a

manner that will promote educationally and psychologically healthy environments in a pluralistic society. This frame-

work embodies the essential elements for our programs, courses, teaching, student and faculty scholarship, and

student performance. As an integrative whole, the framework is comprised of the four main strands of the Content

Expert, the Reflective Practitioner, the Educational Leader, and the Effective Collaborator, which we believe consti-

tute a highly qualified professional who will positively and productively contribute to the lives of students, clients, the

community, and the profession.

CONTENT EXPERT

The basis of the first strand is our belief that professionals must have specific knowledge to be able to learn in

context and problem solve throughout a career. We understand that a deep and confident understanding of disci-

plinary subject matter is vital.  We also understand that subject matter knowledge must be accompanied by peda-

gogical content knowledge so that individuals will have an understanding of how to interpret, communicate, and

construct such knowledge so as to promote learning (Shulman, 1987; and Cohen, McLaughlin, and Talbert, 1993).

The value of this long-standing commitment to intellectualism by our faculty is confirmed by recent research con-

ducted by Monk (1994), Fetler (1999), Goldhaber and Brewer (1999), and Wenglinsky (2000) that validated the

need for intellectual rigor in subject matter.  Thus, the role of the program is to provide opportunities and a context

for students to build and evaluate knowledge. A primary way to accomplish this goal is to help students study

selected content appropriate to disciplinary foci, reflect on their actions, consider multiple perspectives, and gener-

ate various possible responses based on best practice. The organization and transfer of skills and knowledge

across these experiences results in deeper meaning for the learner.

REFLECTIVE PRACTITIONER

The second strand emanates from our belief in the position of Schon (1987) that the ideal preparation is one that

produces a professional who is able to “reflect-in-action.” According to research-based principles of reflective prac-

tice, learning does not occur through direct transmission of knowledge from instructor to student. Instead, the

learners are provided with opportunities to articulate their own ideas, experiment with the ideas, and make connec-

tions between their studies and the world in which they live. To this end, a style of reflective practice is cultivated

that embraces the role of data, active inquiry, careful analysis, and a thoughtful process for decision-making. Al-

though students in our programs may develop specializations, the broader focus is on the development of analytical

and creative practices that allow them to approach new issues and problems in a proactive way.  We believe that

such multivariate patterns of thinking within role-specific contexts are necessary for dealing with the current and

future level of complexity that working as a leader among professionals requires. We believe that teaching is a

cognitive process involving decision making (Sergiovanni & Starratt, 1993). We hold that our responsibility is, in

large part, to educate our students to reason soundly and to perform skillfully.

EDUCATIONAL LEADER

The third strand highlights the notion that we expect our graduates to be prepared and willing to assume leadership

roles that allow them to effectively impact educational and societal change.  Today, educators not only are providing

school-based leadership, but increasingly they are working as mentors to new teachers, undertaking professional

development activities, and carrying out educational research (Dimock and McGree, 1995; Livingston, 1992). We

believe that preparing students to be leaders must be proactive rather than reactive, helping students focus on how

to improve educational contexts through the application of sound theory and ethical principles. Special attention is

given to developing specific competencies required in each area of certification along with developing the affective

side of students in respect to their personal sense of competence and confidence in leadership roles and their

resilience in coping with change. We hope to prepare our students to understand human problems from a develop-

mental and systemic perspective that allows them to formulate and implement individual and systemic plans of

action for prevention, remediation, and growth. We are sensitive to the myriad of educational contexts that students
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will encounter in their educational careers.  Thus preparation promotes the qualities of flexibility, interpersonal

skills, and ethical behaviors that reach across such contexts and are essential to educational leadership.

EFFECTIVE COLLABORATOR

Finally, we promote and develop the use of collaborative styles in recognition of the need to work effectively and

cooperatively in the professional community, no matter how broadly or narrowly defined. We agree with Bredson

(1995) that the behaviors and skills related to collaborative work should be integral parts of the curriculum and not

considered an add-on element.  Evidence indicates that professionals grow through an interactive process of learn-

ing from each other (Ponticell, Olsen, & Charlier; 1995), and collaboration has been strongly supported by research

in family-professional relations (Corrigan & Bishop, 1997). We believe that training in collaboration is an obligation

of programs that are preparing individuals who will assume roles of teaching, service, and leadership.

A DYNAMIC AND CORE FRAMEWORK

We believe that the conceptual framework of the School of Education must be adaptable to the experience and

background of the candidates within programs, the relative importance of the four strands within program areas,

and to the external forces of our society. The dynamic nature of the framework is most clearly demonstrated by the

relative emphasis placed on the four strands by each area. While all of our graduates embody the core qualities of

the Content Expert, Reflective Practitioner, Educational Leader, and Effective Collaborator, we recognize and ac-

count for the valid and important degrees of emphasis, distinction, and definition that these core concepts take not

only in a program area, but also with regard to the unique strengths and weaknesses of each student and over the

duration of the professional life of a graduate and beyond.

Ultimately, the conceptual framework reflects the core elements of a graduate of the School of Education and, as

such, it provides a structure for our programs and a process for generating and responding to new knowledge. The

framework guides the experiences we require of students in their programs. The framework also provides the basis

for the expectations and the evaluation of candidates and their programs. Through the process of candidate and

program evaluation, we expect that our programs will produce highly qualified professionals and continuously

evolve in response to our students’ experiences within the program and our graduates’ contributions to the profes-

sion as practitioners.
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Policy Statements
Statement of Purpose *

The College of William and Mary, a public university in

Williamsburg, Virginia, is the second-oldest institution

of higher learning in the United States. Established in

1693 by British royal charter, William and Mary is proud

of its role as the Alma Mater of generations of Ameri-

can patriots, leaders and public servants. Now, in its

fourth century, it continues this tradition of excellence

by combining the best features of an undergraduate

college with the opportunities offered by a modern re-

search university. Its moderate size, dedicated faculty,

and distinctive history give William and Mary a unique

character among public institutions, and create a learn-

ing environment that fosters close interaction among

students and teachers.

The university’s predominantly residential undergradu-

ate program provides a broad liberal education in a

stimulating academic environment enhanced by a tal-

ented and diverse student body. This nationally ac-

claimed undergraduate program is integrated with se-

lected graduate and professional programs in five

faculties—Arts and Sciences, Business, Education,

Law, and Marine Science. Master’s and doctoral pro-

grams in the humanities, the sciences, the social sci-

ences, business, education, and law provide a wide

variety of intellectual opportunities for students at both

graduate and undergraduate levels.

At William and Mary, teaching, research, and public

service are linked through programs designed to pre-

serve, transmit, and expand knowledge. Effective

teaching imparts knowledge and encourages the intel-

lectual development of both student and teacher. Qual-

ity research supports the educational program by in-

troducing students to the challenge and excitement of

original discovery, and is a source of the knowledge

and understanding needed for a better society. The

university recognizes its special responsibility to the

citizens of Virginia through public and community ser-

vice to the Commonwealth as well as to national and

international communities. Teaching, research, and

public service are all integral parts of the mission of

William and Mary.

Goals

In fulfilling its mission, William and Mary adopts the

following specific goals:

• to attract outstanding students from diverse

backgrounds;

• to develop a diverse faculty which is national

and internationally recognized for excellence in

both teaching and research;

• to provide a challenging undergraduate

program with a liberal arts and sciences

curriculum that encourages creativity,

independent thought, and intellectual depth,

breadth, and curiosity;

• to offer high quality graduate and professional

programs that prepare students for intellectual,

professional, and public leadership;

• to instill in its students an appreciation for the

human condition, a concern for the public well-

being, and a life-long commitment to learning;

and

• to use the scholarship and skills of its faculty and

students to further human knowledge and

understanding, and to address specific problems

confronting the Commonwealth of Virginia, the

nation, and the world.

*Approved by all College Faculties in Spring 1994.

Religious
Accommodations

The College of William and Mary urges its administra-

tors, faculty members, and staff to be sensitive to the

religious holidays of organized religions. All persons

should be able to participate in the essential practices of

their faith without conflict with academic requirements

as long as such practices are in accordance with state

and federal regulations and consistent with safety regu-

lations of the College. The College offers the following

guidelines.

1. As soon as possible and no later than the end of

the drop/add period, each student has the

responsibility to inform his or her instructor of

religious observances that are likely to conflict

directly with classes and other required

academic activities. Each student has the

responsibility to arrange his or her course

schedule to minimize conflicts. It is understood

that when scheduling options exist for religious

observances, the student has the responsibility

to minimize conflicts.

2. Based upon prior agreement between the

instructor and student, a student who misses a

class meeting because of a scheduling conflict

with religious observances should be allowed,

whenever possible, to complete without penalty
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Act of 1973 and the Americans with Disabilities Act of

1990.

The College of William and Mary welcomes a widely

diverse population of students including students with

disabilities. In order to provide an accessible educa-

tional environment and to meet the individual learning

needs of students, we invite self-declaration of disabili-

ties to the College’s Assistant Dean of Students for Dis-

ability Services, Campus Center 109, College of Will-

iam and Mary, P.O. Box 8795, Williamsburg, VA

23187-8795, 757/221-2510 (Voice), 757/221-2302

(TDD), 757/221-2538 (Fax).

Documentation of disability need not precede arrival

on campus, but must be filed with Disability Services

before reasonable accommodation will be considered.

Please refer to the Disability Services website for spe-

cific details related to documentation criteria (http://

deanofstudents/disable/index.php). All documentation

will be handled confidentially and shared only with the

student’s express written permission for accommoda-

tion purposes.

Senior citizens of Virginia who wish to take advantage

of fee waiver privileges for attending courses in the

School of Education are invited to contact the Regis-

trar of the College for full details.

Being an equal opportunity/affirmative action employer,

The College of William and Mary strongly encourages

admission applications from members of

underrepresented groups, including people of color,

people with disabilities, Vietnam veterans, and women.

The Honor System established at William and Mary in

1779 places upon each student responsibility for main-

taining the honor of the student body. Lying, cheating

and stealing constitute unacceptable conduct.

The College reserves the right to change the regula-

tions, charges, curricula, course offerings and sched-

ules listed herein at any time.

Persons interested in statistics involving campus crime

may contact the office of Campus Police at (757)221-

4596.

the work missed because of such absences. A

student who is absent from a test or presentation

because of the observance of a religious holiday

should be able to reschedule it without penalty.

Absence from a final examination requires that

the examination be rescheduled through the

established process for rescheduling of final

examinations by the Associate Dean for

Academic Programs.

3. If a scheduling conflict with a student’s planned

absence cannot be resolved between the

instructor and the student, graduate students

should contact the Dean.

4. Faculty members and administrators in charge of

scheduling campus wide events should avoid

conflicts with religious holidays as much as

possible.

General Institutional
Policies

Within the limits of its facilities and obligations as a

state university, The College of William and Mary ex-

tends the possibility of admission to all qualified stu-

dents without regard to sex, race, color, age, religion,

national origin, sexual orientation, or disability. The fa-

cilities and services of the College are open to all en-

rolled students on the same basis, and all standards

and policies of the institution, including those govern-

ing employment, are applied accordingly.

The College of William and Mary does not discriminate

on the basis of race, color, religion, national origin, sex,

sexual orientation, disability or age in its programs and

activities. The following person has been designated

to handle inquiries regarding the non-discrimination

policies in the Office of Equal Opportunity and Affirma-

tive Action:

Director of EO/AA

Hornsby House

The College of William and Mary

P.O. Box 8795

Williamsburg, VA 23187-8795

757-221-2615 (Voice), 757-221-2613 (TDD),

757-221-2614 (FAX), 800-343-6866 (Toll Free).

The University will seek to provide reasonable accom-

modations to qualified individuals with disabilities. This

policy is enforced by federal law under Title IX of the

Education Amendments of 1972, Title VI of the Civil

Rights Act of 1964, Section 504 of the Rehabilitation
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S c h o o l  o f  E d u c a t i o n

Administration &
Faculty

Administrative Staff*

Virginia K. McLaughlin (1995, 1985), Chancellor

Professor and Dean—A.B., The College of

William and Mary; M.A., Vanderbilt University;

Ed.D., Memphis State University.

Thomas J. Ward (1995, 1989), Professor and

Associate Dean for Academic Programs—B.A.,

LaSalle College; M.S. and Ph.D., The Penn-

sylvania State University.

Christopher R. Gareis (2001,2002), Assistant

Professor and Associate Dean for Professional

Support Services—B.A., Washington and Lee

University; M.A. Ed., Ed.S., and Ed.D., The

College of William and Mary.

Patricia Burleson (1999), Director of Admission and

Recruitment—B.A., David Lipscomb University;

M.Ed., The College of William and Mary; Ed.S.,

The College of William and Mary.

Tracy Geoffroy (2003), Faculty Secretary.

Tracey Hunnicutt (2000), Fiscal Specialist, Office of

the Dean.

Margaret Jones (1994), Office Manager, Special

Education Projects.

Carol Moore (2002), Learning Resources Center

Librarian--B.A., Radford University.

Gwendolyn Pearson (1992), Director of Records and

Matriculation—B.A., Christopher Newport

University.

Jan Rozzelle (1998), Director, Professional

Development Center—B.A., West Georgia

College; M.A., Appalachian State University;

Ed.D., The College of William and Mary.

Carol Smart (2001), Administrative Assistant, Office

of Admission and Professional Services; Faculty

Secretary.

Beth Stokes (1997), Assistant to the Dean—A.B.,

and M.Ed., The College of William and Mary.

Deborah Walker (1995), Director, Professional

Services—Oklahoma Military Academy

and Elizabethtown Community College.

Kathy Whitacre (1998), Development Associate.

Faculty*

George M. Bass, Jr. (1982, 1976), Associate
Professor—B.A., Yale University; Ph.D., University
of Minnesota.

James W. Beers (1986, 1977), Professor —B.A.,
Johns Hopkins University; M.A. and Ph.D.,
University of Virginia.

Brian W. Blouet (1989, 1989), Fred Huby Professor
of Geology and International Education—B.A. and
Ph.D., University of Hull.

Bruce Bracken (2000, 2000), Professor—B.S.,
College of Charleston; M.A., University of
Georgia; Ph.D., University of Georgia

Julia A. Bryan (2003, 2003), Assistant Professor--
B.Sc., University of the West Indies; M.Ed.,
University of Southern Mississippi.

Norma Day-Vines (2004, 1997), Associate
Professor—B.A., University of North Carolina at
Chapel Hill; M.Ed. and Ed.D., North Carolina
State University.

* The first date indicates the year when the present rank was at-

tained; the second date the year when the individual was first ap-

pointed to the instructional staff.

Dr. Virginia McLaughlin, Dean
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Sharon H. deFur (2004, 1998), Alumni Memorial
Associate Professor of Education—A.B., The
College of William and Mary; M.Ed., Loyola
College; Ed.D., George Washington University.

Michael F. DiPaola (1998, 1998), Associate

Professor—A.B., The College of William and

Mary; M.Ed., William Paterson College; M.A.,

Montclair State College; Ed.D., Rutgers, The State

University.

Dorothy E. Finnegan (1999, 1993), Associate

Professor—B.A., William Penn College; M.A., Ball

State University; D.A., Western Colorado

University; Ph.D., The Pennsylvania State

University.

Victoria A. Foster (1999, 1992), Associate

Professor—B.A. and M.A., University of Alabama

at Tuscaloosa; Ed.D., North Carolina State

University.

John D. Foubert (2002, 2002), Assistant Professor--

B.S., The College of William and Mary; M.A.,

University of Richmond; Ph.D., University of

Maryland, College Park.

Charles F. Gressard (1996, 1993), Associate

Professor—B.A., Wittenberg University; M.Ed.,

Kent State University; Ph.D., University of Iowa.

Judith B. Harris (2002, 2002), Robert D. & Patricia

Lee Pavey Chair in Educational Technology,

Professor--B.A., University of Pennsylvania;

M.Ed., Beaver College; Ph.D. University of

Virginia.

Juliet Hart (2004, 2004), Assistant Professor--B.A.,

MS.Ed., Ph.D. University of Miami.

C. Denise Johnson (2001, 2000), Assistant

Professor—B.S., Kansas State University; M.Ed.,

University of Texas at Tyler;  Ph.D., University of

Memphis.

Lori A. Korinek (1997, 1985), University Professor for

Teaching Excellence—B.S., University of

Wisconsin at Madison; M.A.Ed., The College of

William and Mary; Ph.D., University of Florida.

John F. Lavach (1976, 1967), Professor—A.B., Mont-

clair State College; M.A., Fairleigh Dickinson

University; Ed.D., Duke University.

David W. Leslie (1996, 1996), Chancellor

Professor—B.A., Drew University; M.Ed., Boston

University; Ed.D., The Pennsylvania State

University.

Marguerite M. Mason (2000, 1997), Associate

Professor—A.B., Knox College; M.S., Western

Illinois University; Ph.D., University of Iowa.

Juanita Jo Matkins (2004, 2004), Assistant

Professor--B.S. Towson State University; M.Ed

and Ed.D. University of Virginia.

Charles R. McAdams (2003, 1997), Associate

Professor—B.S., M.Ed., and Ed.D., North

Carolina State University.

Gail McEachron (2004, 1987), Professor—B.A. and

M.A., Arizona State University; Ph.D., University

of Texas at Austin.

John Noell Moore (2002,1999), Associate

Professor—A.B., The College of William and

Mary; M.A., Radford University; Ph.D., Virginia

Polytechnic Institute and State University.

James M. Patton (1997, 1987), Professor—B.A.,

Kentucky State University; M.Ed., University of

Louisville; Ed.D., Indiana University.

Lynn E. Pelco (1999, 1992), Associate Professor—

B.S., M.S., and Ph.D., The Pennsylvania State

University.

Roger R. Ries (1982, 1968), Professor—B.S., M.Ed.,

and Ph.D., University of Missouri at Columbia.

James H. Stronge (1995, 1989), Heritage

Professor—B.S. and MA, University of Alabama at

Birmingham; Ph.D., University of Alabama at

Tuscaloosa.

Joyce VanTassel-Baska (1987, 1987), Jody and

Layton Smith Professor—B.Ed., M.A., M.Ed., and

Ed.D., University of Toledo.

Megan Tschannen-Moran (2000, 2000), Assistant

Professor —B.S., Northwestern University; M.Ed.,

Ph.D., The Ohio State University.

Sandra B. Ward (2003,1990), Professor—B.S., The

College of William and Mary; M.S. and Ph.D., The

Pennsylvania State University.

Ronald C. Wheeler (1976, 1972), Associate

Professor—B.S., Western Illinois University;

M.Ed., University of Pittsburgh; Ph.D., University

of Minnesota.

Keith Whitescarver (1999, 1999), Assistant

Professor—B.A., University of Florida; M.Ed.,

Auburn University; Ed.D., Harvard University

Brenda T. Williams (1993, 1993), Associate

Professor—B.S. and M.A., Hampton Institute;

Ed.D., The College of William and Mary.
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Adjunct Faculty

Margaret Barron

Carol Beers

Elissa Brown

Judy Brown

Virginia Carey

Sharon Carter

Beth Check

Harold Cothern

M. Laverne Daniels

Nancy Dutro

Melinda Eaton

Bonnie Gobble

Laura Hazelwood

Barbara Knowles

Sue Land

Ollie Lowe

Ann Massey

Lee Miller

Janet Parker

Patricia Popp

Kenneth Reczkiewicz

Laurie Rokutani

James Salvatore

LaVerne Sams

Lee Schuster

Kristin Schweitzer

Steve Staples

James Walke

John William Williams

University Supervisors

Jenette Adkins

Margaret Barron

Judy Brown

Laverne Daniels

Nancy Dutro

Melinda Eaton

Bonnie Gobble

Dana Johnson

Barbara Knowles

Ollie Lowe

Lee Miller

Janet Parker

Ken Reczkiewicz

James Salvatore

Lee Schuster

Bill Williams

Clinical Faculty

Shaheem Abrahams

Bunny Akers*

Marybeth Alley*

Sarah Bartlett

Shelly Beers

Jenny Blazvick

Elizabeth Boucher

Leslie Bowers

Alice Bowles

Amy Brown*

Sue Casto

Susan Catlett

Linda Cavanaugh*

Kay Cheves

Virginia Chilcott

Heather Cline

Leslie Coleman

Tiffany Dormire

Leah Duckworth

Julie Durrant

Kristy Escue-Wagner

Anji Estes

Gerri Farrell

Tama Ferrara

Gina Froton

Rosann Gatski*

Lynn Gaunt

Wallace Green

Carol Hall

Jane Harding

William Harris

Iris Harrison-Nagovich

Karen Heard

Lynda Heath*

Barbara Henning

Susan Holmes

Kim Hundley

Mike Hurley

Merle Ivey*

Pat Janot

Gloria Johnson*

Kathy Kantz

Kelly Kelly

Patricia Kline*

Robert Knowles

Jean Louie

Al Lovelace*

Donna Madison

Liz Massaro

Beth Maxwell

Wendy Melzer

Sylvia Mitchell

Rob Moff

Martha Mullendore

Janice Nimmo*

Shirley Northcott

Susan Oweis

Janice Perger

Gloria Peratsakis*

Rachel Persinger

Angela Pyrtle

Glen Roettinger

Kathleen Schutte

Patty Seftas*

Wilma Sharrett*

Linda Sidebottom*

Kate Sikes

Teresa Sin

Hope Skinner

Kelly Sowden*

Amy Stelljes

Nancy Tatum

Jayne Taylor

Mary VanBuren

Cathy Vasquez

Ann Vinson

Sarah Viskochil*

Bonnie Wade

Cynthia Wall

Marcie Wall

Annette Walls

Lynn Walls

Valerie Way

Debra White

Linda Woodard*

*Denotes Lead Clinical Faculty
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School Psychology
Field Supervisors

Jill Apperson

Worth Bradley

John Brinkman

April Butler

Karen Chapman

Elena Evans

Doris R.L. Feltman

Steve Gallas

Lily Greenberg

Gaile Hardinge

Lisa Harrell

Anne Hearth

Becky Huff

Nancy Hunyady

Jim Jamison

Ann Larkum

John Markey

Heather Newman

Cara Jean O’Neill

Pamela M. Ota

Leesa Parnell

Linda Petrillo

Mary Swenson

Lisa Smith

Catherine Turner

Rita Wagner

Cooperating Teachers

Bunny Akers
Lisa Alexander
Marybeth Alley
Richard Ambler
Cathy Bacote
Melissa Baldwin
Hugh Beard
Jenny Blazvick
Elizabeth Boucher
Elizabeth Brantley
Judy Brinsfield
Judy Bristow
Barbara Bucklin
Robin Burford
Jason Burns
Barbara Cahill
Joan Cannon
Carol Carden
Sharon Carter
Susan Catlett
Linda Cavanaugh
Pat Chappell
Kay Cheves
Derek Clark
Heather Cline
Pat Daniels
Diane Danks
Margaret Dee
Stephen Deer
Nan deLucia
Carol Dobbins
Joyce Douglas
Leah Duckworth
Rondaylin Evans
David Fahey
Tama Ferrara
Geri Ferrell
Dawn Florence
Barbara Flynn
Carla Ford
Sandra Frabel
Gina Froton
Rosann Gatski
Jim Goggin
Mayrene Graft
Betsy Grebb
Wallace Green
Michelle Griffith
Bill Harris
Lynda Heath
Barbara Henning
Susan Holmes
Merle Ivey
Patricia Janot
Gloria Johnson
Denise Junghans
Kelly Kelly
Audrey Kennedy
Cindy Killough
April Knowles

Rita Kohr

Jean Louie
Julie Martin
Mike Martinez
Pamela Mathias
Beth Maxwell
Jen McDowell
Wendy Melzer
Gwynn Milholen
Jan Miller
Steve Mills
Tish Mitchell
Catherine Moffett
John Moravetz
Dan Mullen
Martha Mullendore
Scott Neas
Eileen Newarah
Martha Nunley
Judith Old
Maria Parks

Lisa Pennycuff

Gloria Peratsakia
Rachel Persinger
Leigh Ann Phillips
Mic Platt

Virginia Price

Angela Pyrtle
Cathryn Robinson
Glen Roettinger
Doug Roper
Tim Rowe
Mike Sams
Irma Santiago
Sandy Schurz
Kathleen Schutte
Shelby Scott
Alice Seay
Strother Sharp
Connie Shepard
Virginia Shriner
Brian Sorrell
Kelly Sowden
John Spence
Janelle Spitz
Terri Stronge
Nancy Tatum
Nicole Throckmorton
Mary VanBuren
Ann Vincent
Kim Voska
Bonnie Wade
Marcie Wall

Sarah Ware
Traci Waters-Ellis
Debi Wheeler
Allison White
Kevin Wilder

Gary Williams

Tammy Williams

Linda Woodard

Mallory Young
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Mission of the
School of Education

The School of Education was created as a distinct

entity within the academic structure in 1961. During

ensuing years, the traditional commitment to under-

graduate education for teachers has been supple-

mented by a wide range of graduate degree programs,

including conferral of the first doctoral degree in Edu-

cation in 1972. In the past decade the School of Edu-

cation has become an institutional leader in advanced

studies, as it has accounted for nearly a third of the

master’s degrees and over half of the doctoral degrees

awarded at William and Mary each year. Today, the

School of Education continues to take pride in its fu-

sion of liberal education and professional studies at

both the undergraduate and graduate levels.

Purposes

The mission of the School of Education at the College

of William and Mary is the pursuit of excellence in the

education of learners across the life-span. The School

of Education fulfills this mission through its three-fold

commitment to teaching, research, and service:

• As the recognized organizational unit within

the College with responsibility for initial and

advanced preparation of professional

educators, the School of Education prepares

teachers, specialists, and administrators to be

leaders in their respective roles, committed to

reflective practice and to working in

partnership with others to improve educational

programs.

• The School of Education engages in

scholarship and research addressing critical

problems in education to generate and

disseminate ideas that inform and advance

educational discourse, policy, and practice.

• Through a variety of outreach activities, the

School of Education provides model

programs in direct service to children,

adolescents, and their families, as well as

technical assistance and professional

development opportunities for educators in PK-

12, higher education, and agency settings.

History

Excellent teaching is at the historic heart of The Col-

lege of William and Mary. The original charter of 1693

called for creation of a “certain place of study” for the

youth of Virginia to be “educated in good letters and

manners.” To fulfill this mission in the Colonial era,

William and Mary provided a flourishing Grammar

School along with its undergraduate and advanced

courses of study. Teaching and learning at all levels

were interdependent, as the first Master of the Gram-

mar School also served as Professor of Humanities.

Similarly, Hugh Jones—legendary Professor of Math-

ematics and Philosophy—gained fame for pioneering

instructional methods for teaching English grammar.

And, in the 1690s the College rolls included a teacher

from Maryland who sought assistance to improve his

professional skills—the first example of “student teach-

ing” in America!

The College’s involvement in teaching from primary

through advanced studies is well illustrated by the edu-

cation of Thomas Jefferson. His first school master,

James Maury, was a William and Mary alumnus; later,

as an undergraduate at the College, Jefferson worked

closely with Mathematics Professor William Small, of

whose teaching he fondly recalled, “It was my great

good fortune and what probably fixed the destinies of

my life. …” Finally, Jefferson’s memoirs attest to the

inspired, influential teaching of Professor George

Wythe, with whom he read law.

William and Mary enhanced its formal role in the

preparation of future educators starting in 1888 when

the Virginia General Assembly appropriated substan-

tial annual grants for the express purpose of funding

the College to combine liberal education with certifica-

tion of teachers for the Commonwealth’s emerging pub-

lic school system. This was reaffirmed in 1906 when

the Commonwealth stated that one of its primary ob-

jectives in assuming responsibility for the College as a

state institution was to insure a source of well educated

and trained public school teachers throughout Virginia.

In subsequent decades, the College’s claim to excel-

lence in professional education escalated due to inno-

vations in two areas: its programs for educating school

principals and superintendents; and, founding of the

Matthew Whaley School, one of the most influential

laboratory schools in the nation.
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Common Assumptions
and Values

Teaching and scholarship are central activities in the

School of Education and each individual in the School

is valued for her or his unique contributions to these

activities. The School is a community whose culture

allows faculty to develop scholarly interests which re-

flect dedication to the development of new knowledge

through their interests in teaching, research, and lead-

ership. Faculty are committed to excellence in teach-

ing, to serving as role models of exemplary instruc-

tional practice, and to experimenting with new

instructional forms and structures. Within the frame-

work of general College regulations, faculty in the

School of Education formulate and implement policies

and procedures related to both undergraduate and

graduate programs, including goals, admission crite-

ria, course requirements, and program evaluation.

In addition to offering master’s, educational special-

ist, and doctoral degree programs, faculty of the School

of Education contribute substantially to educational

theory and practice. They continuously engage in re-

search, publication, and presentation in their fields.

Moreover, faculty members in the School of Education

recognize the importance of service to public school

divisions and other educational organizations in the

Commonwealth and nation. They regularly provide con-

sultative services, design and conduct inservice pro-

grams, serve actively and often in leadership positions

in professional associations, and organize unique edu-

cational programs for individuals and groups.

Academic Programs

In graduate studies, the School of Education offers pro-

grams at the master’s, educational specialist, and doc-

toral degree levels for both full-time and part-time stu-

dents. At the Master of Arts in Education (M.A.Ed.) in

Curriculum and Instruction degree level students have

an opportunity to continue their professional preparation

in elementary and secondary education; reading, lan-

guage and literacy; gifted education; and special edu-

cation (initial certification and resource/collaborating

teaching). A Master of Education (M.Ed.) degree is of-

fered in counseling, educational leadership (with con-

centrations in higher education administration and K-

12 administration & supervision), and school

psychology. At the doctoral (Ed.D./Ph.D.) level, ad-

vanced graduate students can pursue studies in coun-

selor education and educational policy, planning and

leadership (with concentrations in general education

administration, gifted education administration, special

education administration, and higher education). An

Educational Specialist degree (Ed.S.) program is of-

fered in School Psychology.

On matters related to the preservice preparation of

elementary, secondary, and special education teach-

ers, a Teacher Education Advisory Council has been

formed to advise the Dean, Associate Deans, and Fac-

ulty of the School of Education. Membership in the

Council consists of administrative and instructional staff

from the School of Education, the Faculty of Arts and

Sciences, and the public schools. Its charge includes

serving as a forum for communicating about the con-

tent and requirements of teacher preparation programs;

initiation and consideration of specific proposals for

modifying existing teacher education programs and de-

veloping new ones; enhancement of collaborative re-

lationships and cooperative activities among faculty in

the School of Education, faculty in Arts and Sciences

and local school system personnel; formally and infor-

mally advocating teaching as a profession and the

College’s teacher preparation programs; and consid-

eration of specific needs in teacher education related

to children in special populations, including minority

groups, children with disabilities, and the gifted and tal-

ented.

Professional education programs in the School of

Education are accredited by the National Council for

the Accreditation of Teacher Education (NCATE) and

the Virginia Department of Education. The Ed.S. School

Psychology program at the College of William and Mary

is accredited by the National Association of School Psy-

chologists (NASP). The Counseling and Counselor

Education program is accredited by CACREP, The

Council for Accreditation of Counseling and Related

Educational Programs. Through consultation with ad-

visors in the School of Education, students can plan

programs of study leading to professional certification

by the Virginia Department of Education. By means of

the Interstate Certification Compact, graduates who

qualify for certification in Virginia may qualify for certi-

fication in 44 other states.

Noteworthy

In addition to providing a spectrum of regular degree

programs, the School currently sponsors or co-spon-

sors a number of special enrichment and outreach pro-

grams with direct impact on local, state, and national

communities. Examples of these programmatic efforts

include the following:
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Facilities and
Services

Office of Admission
and Professional
Services

Located in Jones Hall 100, this office serves as the

point of contact for graduate admissions; course sched-

uling and other curriculum and programmatic offerings;

registration; course matriculation and monitoring; doc-

toral admissions and written and oral comprehensive

examinations; degree monitoring and audits; and

graduation. Specific advisors are assigned to admitted

graduate students, but professionals in the Office of

Admission and Student Services are prepared to re-

spond to general questions regarding graduate curricu-

lar programs and academic policies and practice.

Applications for certification of teachers and other

school personnel are also processed through the Of-

fice of Admission and Professional Services at no

charge. By means of the Interstate Compact, gradu-

ates who qualify for certification in Virginia may qualify

for certification in forty-four other states. All completed

applications for certification and all required fees should

be filed with the Associate Dean for Professional Ser-

vices two weeks prior to graduation. The Associate Dean

for Professional Services serves as the Certification Of-

ficer for The College of William and Mary in its rela-

tions with the Virginia Department of Education. The

office also coordinates and processes student finan-

cial assistance within the School.

For more information, please call 757/221-2317 or

send an e-mail message to GradEd@wm.edu.

Learning Resource
Center

To supplement the resources of Swem Library, the

School of Education maintains a Learning Resource

Center in 207 Jones Hall. This Center supports the

particular needs of the faculty, staff and students of the

School of Education with curriculum materials, teaching

aids, psycho-educational tests, and Virginia Department

of Education adopted textbooks. A W&M ID Debit card

operated photocopier and a variety of audiovisual

equipment are available. Use of these resources by

students in the School of Education may be scheduled

by contacting the LRC staff at 221-2311.

The Center for Gifted Education provides a fo-

rum in which scholars and practitioners collaborate on

research and development projects that enhance an

understanding of gifted learners and the ways in which

they can be nurtured in the home, school, and commu-

nity.

The New Horizons Family Counseling Center

is a collaborative project between the College and re-

gional school districts.  At-risk students in the public

school system are referred for family counseling that

is provided by students who are completing clinical

practica and internships. The clinic format enables stu-

dents to work together in a manner similar to that of

community agencies that provide multiple services

under one roof.

The Eastern Virginia Writing Project Program

provides a summer writing workshop for 20-25 teach-

ers of language arts and other subject areas to help

them increase their ability to help student writers at all

grade levels and in all disciplines.

The Virginia Institute for School Leadership in-

volves mid-level administrators from more than a dozen

school divisions in year-long professional development

opportunity to examine factors that affect children in

urban school settings.

The School-University Research Network was

created to improve teaching and learning for all learn-

ers through collaborative field-based research that in-

forms the delivery of educational services.

The Virginia Homeless Education Program of

the Virginia State Department of Education coordinates

funding for sixteen localities in Virginia providing ser-

vices for homeless children and youth, including tutor-

ing, and before- and after-school programs.

The Training and Technical Assistance Center

(T/TAC) provides a variety of request-based support

services and assistance to educational professionals

serving school-aged students with mild and moderate

disabilities or transition needs in Eastern Virginia.

Project Athena will demonstrate how the devel-

opment and implementation of high-powered, interdis-

ciplinary curriculum in language arts can raise the

threshold of performance in economically disadvan-

taged high ability learners in the regular classroom as

well as other educational settings. By setting high stan-

dards for curriculum content and instructional peda-

gogy and by working with administrators, teachers, stu-

dents, and parents to emed these expectations in

classroom practice with supporting structures in the

home and community, this project will advance the state

of the art of gifted education.
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The William and Mary
Counseling Center

Located in Blow Memorial Hall, the Counseling Center

offers assistance to students through individual coun-

seling/psychotherapy and groups such as those that

deal with problems in relationships, eating disorders,

and self-esteem. The services are free of charge, and

they are provided by experienced psychologists, coun-

selors, and social workers. Counseling is confidential.

Information is never released without a student’s writ-

ten permission except in the case of life-threatening

situations or where required by law.

For more information about the Counseling Center,

please call 757/221-3620.

Office of Career
Services

The mission of the Office of Career Services, located

in Blow Memorial Hall, is to provide students with skills

and knowledge appropriate for making career deci-

sions. Its services are intended to foster the develop-

ment of individual identity, autonomy, initiative, and re-

sponsibility.  Assistance is provided through individual

career counseling, career development seminars, and

special programs and speakers.

The career placement service for School of Educa-

tion students is located here. Credential files will be

created and distributed for students upon their request.

Assistance is offered in creating and maintaining re-

sumes. Career Services also provides available job ap-

plication forms for Virginia school systems, sponsors a

variety of on-campus recruiting events, and maintains

listings of current openings in institutions of higher edu-

cation as well as openings in public and private educa-

tional systems throughout the nation.

For more information, please call 757/221–3231 or

visit http://web.wm.edu/career.

The Earl Gregg Swem
Library

Located a short distance from the School of Educa-

tion, the Earl Gregg Swem Library provides books,

periodicals, and electronic resources to support the

teaching and research needs of faculty and students

in the SoE graduate programs.  The library’s collection

includes 1,276,876 cataloged volumes, 5,404 print

periodicals and serials, 594,082 government publica-

tions, and 28,888 multi-media items. New education

titles, including selected juvenile books, are added con-

tinually to the library’s collections. To borrow materi-

als, faculty, students, and staff must present a current

college ID at the circulation desk.  More information

about circulation services appears at swem.wm.edu/

Services/Circ.

Swem Library offers access to numerous elec-

tronic resources, including its online catalog, LION, and

more than 200 databases and 10,000 electronic jour-

nals, many of which feature full-text articles relevant to

professional education studies.  The ERIC (Educational

Resources Information Center) database, the world’s

largest index to journal articles and documents in edu-

cation, is accessible electronically through the library

homepage (swem.wm.edu) under the “Database Re-

sources” link.  Copies of ERIC documents are avail-

able online and in the library’s ERIC microfiche collection.

The Government Information Department is

a depository for federal, state, and international docu-

ments, many of which pertain to education.  The office

receives publications issued by the United States De-

partment of Education and the Virginia Department of

Education.  Access to electronic government resources

and information about the government information de-

partment is provided on the GID homepage at

swem.wm.edu/GOVDOC/docpage.html. There is a

“Topic Pages” link for education. Contact the Govern-

ment Information Department at 757/221-3064 or

swedoc@wm.edu.

Books, journal articles, and microforms can

also be borrowed from libraries across the country

through Swem’s Interlibrary Loan Department.  For ILL

instructions, visit swem.wm.edu/Services/ILL.  Contact

the Interlibrary Loan Department at 757/221-3089 or

sweill@wm.edu.

The recently renovated library building incor-

porates networked and wireless connections through-

out the facility. There are more than one hundred com-

puters, including laptops, available in the library.

Numerous group study rooms can be used for collabo-

rative work. During this academic year, a new Media

Center, with equipment, software, and support for us-

ing and creating media, will open.

The library’s electronic sources can also be

accessed from any computer on campus via the cam-

pus telecommunications network. Current William and

Mary faculty, students, and staff can access these re-

sources from off-campus through the campus proxy

server using their email username and password. For
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details, go to swem.wm.edu/proxy or call the Refer-

ence Department at 757/221-3067.

Reference librarians are on duty most of the

hours that the library is open and can help users find

appropriate resources and explain how to use specific

information tools. One of the reference librarians serves

as the library liaison to the School of Education and

specializes in working with students in SoE programs.

For details about reference services, contact the Ref-

erence Department at 757/221-3067, or at

sweref@mail.wm.edu, or by selecting the link “ask-a-

librarian” on the Swem homepage.

During the regular academic year, Swem Li-

brary is open Monday through Thursday 8:00 am to

12:00 midnight, Friday 8:00 am to 6:00 pm, Saturday

10:00 am to 6:00 pm, and Sunday 1:00 pm to 12:00

midnight. Hours for departments within the library and

for branch libraries may vary. Call 757/221-INFO

twenty-four hours a day for more information or to con-

firm hours, especially during interim periods and the

summer session.  Current hours are also posted at

swem.wm.edu/Guide/hours.htm.

Information Technology

Microcomputers are available for the entire College

community—students, faculty and administration. Pub-

lic-access laboratories housing approximately 300 ter-

minals and microcomputers are available in seven dif-

ferent buildings across campus, and several of these

laboratories are open continuously, 24 hours a day,

seven days a week. A variety of software is available

for statistical analysis, word processing, spreadsheet

or financial analysis, database management, computer

language research, and electronic mail. Some software

products are site licensed and others may be purchased

using an educational discount.

A number of platforms support E-mail services,

listserv and web services, as well as the college’s data

warehouse of institutional data. Every student has an

account (userid) and a password automatically estab-

lished on the electronic mail server.  For more informa-

tion visit http://web.wm.edu/it.

Student Organizations

Graduate Education Association
(GEA)

The Graduate Education Association strives to dissemi-

nate information regarding different programs in the

School of Education and in other units of the College;

promote better communication among graduate stu-

dents, faculty, and administration of the School of Edu-

cation; represent the graduate students of the School

of Education at official functions and on committees of

The College of William and Mary; assist graduate stu-

dents with such matters as the provision of a limited

number of mini-grants which provide reimbursements

to cover transportation, lodging, and conference regis-

tration fees; provide for an exchange of ideas among

scholars of various fields; promote social activities for

its members; and adjudicate student honor code in-

fractions. All graduate students in the School of Edu-

cation who have been admitted to a program and/or

are enrolled in one or more classes are members.

Kappa Delta Pi, Alpha Xi
Chapter

Kappa Delta Pi, an international honor society in edu-

cation, was first organized in 1911, and the Alpha Xi

Chapter at The College of William and Mary was char-

tered in 1927. The purpose of Kappa Delta Pi is to en-

courage high professional intellectual and personal

standards and to recognize graduates of the College

for their outstanding contributions to education. To this

end, the organization invites to membership persons

who exhibit commendable personal qualities, worthy

educational ideals, and sound scholarship.

The organization endeavors to maintain a high de-

gree of professional fellowship among its members and

to quicken professional growth by honoring achieve-

ment in educational work. Both men and women are

eligible for membership. Invitation to the honor society

is based on completion and/or enrollment in at least 12

semester credit hours in education and a minimum cu-

mulative grade point average of 3.75.
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Academic Policies
Students in the School of Education are subject to the

academic policies of the School and of the individual

programs in which they enroll as well as the rules and

regulations of the College. Policies for individual pro-

grams are included in the description for that program.

In accordance with The College of William and

Mary’s academic policies, it is your responsibility

for knowing and meeting the academic require-

ments of your program. The academic policies of the

School are as follows:

Advisement

Each student is assigned a program advisor upon ac-

ceptance of admission to the School of Education. Stu-

dents are responsible for planning a course of study

with their advisor. Each graduate student and his or

her advisor should work closely together to develop a

program of studies that is consistent with the student’s

personal and professional goals; that builds effectively

on previous educational experiences; that fulfills de-

gree requirements in foundational, specialty, and empha-

sis areas; and that satisfies relevant requirements for

certification or licensure. An approved program of

study that indicates the specific courses the stu-

dent will take as part of his or her master’s, spe-

cialist, or doctoral program must be filed in the Of-

fice of Admission and Professional Services during

the initial term of enrollment following admission.

Courses completed prior to the filing of an approved

program of studies may not be applicable to the de-

gree program.

Independent Study

A required course cannot be taken as an independent

study or problems in education course, unless the stu-

dent petitions the Curriculum Committee and receives

approval prior to registering for the course. The main

purpose of an independent study course is to give the

student the opportunity to learn information not taught

in regular courses.

Definition of Graduate
Credit/Courses

Only those courses numbered in the 400’s and above

in the School of Education are acceptable for credit

toward a graduate degree. Some courses at the

The Alpha Xi Chapter of Kappa Delta Pi annually

offers grants and various types of scholarships and re-

search grants to graduate student members in the

School of Education who demonstrate both scholar-

ship and outstanding professional qualities. Inquiries

should be forwarded to the Chapter Counselor, Dr. Mike

DiPaola (757/221-2344) or view information on-line at

http://web.wm.edu/education/information/kdpi.php.

Chi Sigma Iota

Chi Sigma Iota Counseling and Professional Honor

Society is dedicated to promoting and recognizing ex-

cellence in scholarship, research, teaching, and the

practice of counseling. The organization seeks out pro-

fessionals and professionals-in-training who are dedi-

cated to such excellence. Members become part of a

network of professionals who ascribe to high standards

of scholarship and practice. Inquiries about the honor

society should be forwarded to the chapter advisor, Dr.

Charles Gressard at cfgres@wm.edu or 757/221-2352.
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Transfer Credit from Other
Institutions and Work Taken
at the College Prior to
Admission

Students who wish to request degree credit for gradu-

ate work taken at another institution of higher educa-

tion, whether completed prior to or following admission

to graduate study in the School of Education, should

consult with their program advisor and request con-

currence. Prior coursework can be considered for trans-

fer credit only if it was completed within four years of

the date of admission to the student’s current gradu-

ate program. Also, in order for a course to be consid-

ered for transfer credit from another institution, the stu-

dent must have received a grade of B or better. Only

graduate courses which were not part of a master’s

degree program may be eligible for transfer (providing

the maximum number of transfer hours and the course

age requirements are met). If a student wishes to trans-

fer a course that was not part of a prior degree, but

taken in addition to and during the time in which the

student was pursing the prior degree, the student must

have the transferring institution provide documentation

to that effect. If approval is given, the advisor will com-

plete an Approved Transfer of Graduate Credit form

and forward the request to the Office of Admission and

Professional Services. Request for transfer can be con-

sidered formally only following admission to graduate study

and upon receipt of an official transcript from the institu-

tion where the work was completed.

A maximum of 12 hours of credit earned at other

accredited institutions of higher education and/or credit

for coursework completed at William and Mary prior to

admission may be applied to a master’s degree, 15

hours toward the Ed.S. and Ed.D./Ph.D.; and only upon

approval and recommendation by the student’s pro-

gram advisor and the Associate Dean for Academic

Programs. Doctoral students must earn a minimum of

45 hours beyond the master’s level at the College of

William and Mary. Courses taken during the semester

in which the student receives his/her letter of admis-

sion will be counted as transfer credit.

Evaluation System

The Faculty of the School of Education uses the fol-

lowing grading system including plus and minus des-

ignations as appropriate to evaluate student perfor-

mance in graduate courses:

master’s level have alphabetic characters rather than

5’s in the hundreds place. When courses are cross-

listed at the 400/500 levels, graduate students are ex-

pected to enroll at the master’s level. Courses offered

by other schools and departments of the College are

acceptable for graduate credit upon the approval of a

student’s program advisor, irrespective of course num-

ber.

Courses with an EPPL designation fall within the

Educational Policy, Planning & Leadership division,

while those with a CRIN prefix are Curriculum and In-

struction division classes.  Class with an EDUC prefix

are foundations classes or Counseling/School Psychol-

ogy classes.

Academic Standards

A degree is awarded only when a student has com-

pleted a program of studies with a grade-point aver-

age of at least a B (3.0 on a 4.0 scale).

Degree credit is granted only for coursework in which

the student earns a grade of C – or above. A graduate

student may repeat one course in which a grade of C + or

lower is received. The grade earned initially remains a

part of the student’s record and is included in computa-

tions of quality-point requirements. Any student receiv-

ing more than one D or F in an approved program of

studies will not be permitted to continue in that pro-

gram. All papers/projects/dissertations/theses submit-

ted must be original to each course unless the student

has explicit prior permission from the instructor(s) involved.

Program Course
Exemptions

Graduate students who believe they have previously

met the objectives of a graduate course offered by the

School of Education may request a program course

exemption. Requests for this exemption should be di-

rected to the appropriate program coordinator using a

Program Course Exemption/Advanced Placement

form, available from the Office of Admission and Pro-

fessional Services. The coordinator will make the neces-

sary arrangements for an oral and/or written assess-

ment and will report the results to the Office of

Admission and Professional Services. The Office will

inform the student and the student’s program advisor

of the results. Semester hours of credit are not awarded

for exempted courses, and the total number of required

hours in a degree program will not be reduced. Re-

quests for program course exemptions must be

made within the first semester following admission.
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A—Performance considerably above the level
expected for a student in a given program.

B—Performance equal to expectation for accept-
able performance at the student’s level of study.

C—Performance below expectation but of
sufficient quality to justify degree credit.

D—Performance unacceptable for graduate
degree credit but sufficient to warrant a
“passing” grade for non-degree purposes
(such as teacher certification renewal).

F—Unacceptable level of performance for any
purpose.

P—Passing level of performance (used for
selected courses and practica).

For each semester credit in a course in which
students are graded A, they receive 4 quality
points; A-, 3.7; B+, 3.3; B, 3.0; B-, 2.7; C+, 2.3;
C, 2.0; C-, 1.7; D+, 1.3; D, 1.0; D-, .7; and an

F carries no credit and no quality points.

The following additional symbols are used when

assigning semester grades:

W/P—Notation used when a student withdraws
after mid-semester and, in the opinion of the
professor, is performing satisfactorily at the
time of withdrawal.

W/F—Notation used when a student withdraws
after mid-semester and, in the opinion of the
professor, is performing unsatisfactorily at the
time of withdrawal.

I—Notation used at the discretion of a professor
when a student has not completed all require-
ments because of illness or other extenuating
circumstances. An I grade automatically
converts to an F if the work is not completed
by the end of the regular semester following
the course or at the end of an additional
semester if an extension is given.

G—Deferred grade only used for dissertation
credit.

The record of any student who withdraws from

graduate courses for verified medical reasons will not

list grades for any of the courses in progress at the

time of withdrawal.  Regulations regarding dropping of

courses and withdrawal from the College apply to both

unclassified post-baccalaureate students and gradu-

ate students who have been formally admitted to a pro-

gram in the School of Education. Failure to complete

official procedures for withdrawal result in a grade of

“F.”

Transfers Between Program
Areas and Within Program
Areas

The three program areas are defined as (1) Curricu-

lum and Instruction, (2) School Psychology and Coun-

selor Education, and (3) Educational, Policy, Planning

and Leadership. Matriculated students who wish to

transfer between areas will be required to complete an

abbreviated re-application process with no new appli-

cation fee. The student will be considered and treated

as a new applicant. The following information should

be provided:

(a) A new or revised application form to
include a new essay that explains the
reason for change;

(b) updated transcripts, if applicable;

(c) updated test scores, if applicable;

(d) updated letters of recommendation, if
applicant chooses to do so; and

(e) any additional materials or documentation
required by specific programs. After a
student submits the new application, the
review process will follow regular

admission procedures.

For students who wish to change an emphasis within

a program area, the student must receive the approval

of his or her current faculty advisor, the new advisor,

and the program area coordinator. Forms for a change

of emphases are available in the Office of Admission

and Professional Services or on the School of

Education’s website under the heading “forms.”

Research Graduate
Students

Upon the recommendation of a student’s advisor and

approval of the Associate Dean for Academic Programs,

a student’s eligibility for Research Graduate status is

established if the following conditions are met:

1. The student has completed all required
coursework.

2. The student is not employed significantly in
any activity other than research and writing in
fulfillment of degree requirements.

3. The student is present on campus or is

engaged in approved field work.

While classified as a Research Graduate, a student

may register for a maximum of 12 credit hours of re-

search or thesis or dissertation upon payment of the

part-time rate for one credit hour.
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A Research Graduate student:

(a) is not eligible for student services (e.g.,
student health and athletic events) unless
the fee is paid at the time of registration;
and

(b) may take courses other than research or
thesis or dissertation only upon payment
of the generally applicable additional part-

time tuition.

Candidacy for Graduation

Students who have completed a planned program of

studies and satisfied all of the academic standards of

the School of Education are eligible to receive their

degrees at the next regularly scheduled commence-

ment exercise of the College. Exercises are scheduled

only in May following the spring semester, but degrees

are also awarded in August and December. Students

completing degrees in summer sessions or fall semes-

ter may participate in the exercises the following May.

Graduate students anticipating completion of the

requirements for the master’s, educational specialist,

or doctorate degree must file a Notice of Candidacy

for Graduation and an Application for Graduation form

within the School’s established deadlines (announced

on the School of Education’s web site calendar) with

the Director of Records and Matriculation (Jones Hall

100). Additionally, some students may be asked to com-

plete an exit evaluation questionnaire.

Requests for Changes

To request a change of advisor, a course substitution

in an approved program of studies, an extension of time

for program completion, or other exceptions to aca-

demic policies, students should direct their appeals to

the School of Education Curriculum Committee, through

the Associate Dean for Academic Programs of the

School of Education. Petition forms for this purpose

are available in the Office of Admission and Profes-

sional Services or on the School of Education web site.

Study Abroad

Study abroad opportunities are available for elemen-

tary and secondary education students in Bath, En-

gland, through the Advanced Studies in England Pro-

gram. Students can earn six hours of elective credit

beyond their regular scheduled course work by arrang-

ing transfer credit for EDUC V91. Study abroad credits

will be accepted beyond the normal 12-hour limit on

transfer credit. For more program information, please

contact Dr. Gail McEachron at 757/221-2341.

Financial
Information

Tuition & Other Charges

Changes in Charges

The College reserves the right to make changes in its

charges for any and all programs at any time, after

approval by the Board of Visitors.

Tuition and Other Expenses

The academic year, 2004-2005, Tuition and General

Fees ($4,099 per semester for full-time, in-state stu-

dents and $9,941 per semester for full-time, out-of-state

students) includes a payment toward the general main-

tenance and operating costs of the College, including

recreational and health facilities. During the fall and

spring semesters, any student registered for nine

hours or more at any level (graduate or undergradu-

ate courses) is considered a full-time student and

will be charged the full-time rates. During summer

session, six hours or more is considered a full-time

load but tuition is always calculated on a per credit

hour basis. Part-time tuition is calculated at $235 per

credit hour for in-state students and $650 per credit

hour for out-of-state residents. Meal plan and room

charges are additional.

Auditing fees are the same as those specified for

part-time students, unless the auditor is a full-time stu-

dent.

Payment of Accounts

Charges for tuition and general fees, as well as fees

for room, board and miscellaneous fees are payable in

advance by semester.  Any unpaid balance on a stu-

dent account may result in cancellation of registration.

Payment must be made in U.S. dollars only by cash or

check made payable to the College of William and

Mary.  Checks returned by the bank for any reason will

constitute nonpayment of fees and may result in can-

cellation of registration.  In the event a past-due ac-

count is  referred to an outside collection agency,  the

student is required to pay all costs associated with the

collection and/or litigation.  The College does not ac-

cept payment by credit cards.
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refunded will be determined based on the following

schedule:

Week Percentage Percentage

Charged  Refunded

1 0% 100%

2 20% 80%

3 30% 70%

4 40% 60%

5 50% 50%

6 60% 40%

After week 6 100% 0%

Students will not be eligible for any refund of tuition

and general fees if required to withdraw by the Col-

lege.

Return of Title IV

The return of Title IV funds for students with Title IV

Federal Aid (Federal PELL, Federal Subsidized and

Unsubsidized Stafford, Federal SEOG, Federal Work

Study, Federal Perkins, Federal PLUS) who withdraw

from school will be calculated in compliance with Fed-

eral regulations.  A statutory schedule is used to deter-

mine the amount of Title IV funds a student has earned

as of the date the student withdraws or ceases atten-

dance.

If a student withdraws from college prior to com-

pleting 60% of a sememster, the Financial Aid Office

must recalculate the student’s eligibiltiy for all funds

received, including Title IV funds. Recalculation is based

on a percent of earned aid using the following Federal

Return of Title IV funds formula:

Percent of aid earned  = the number of days com-

pleted up to the withdrawl date, divided by the total

days in the semester. (Any break of five days or more

is not counted as part of the days in the semester.)

Funds are returned to the appropriate federal pro-

gram based on the percent of unearned aid using the

following formula:

Aid to be returned = (100% minus the percent

earned) multiplied by the amount of aid disbursed to-

ward institutional charges.

Keep in mind that, when funds are returned, the stu-

dent borrower may owe a balance to the college. If

that is the case, the student should contact the Stu-

dent Accounts/Bursars Office to make payment ar-

rangements.

Late Fees

Late fees may be assessed on accounts pre-billed and

not paid in full by the payment due date established for

each semester. Students whose payments are received

after the due date may be assessed the late fee of

$100.00 for full-time students and $35.00 for part-time

students.  A notice will be sent to all students assessed

the late fee. If the student has not paid by the end of

the add/drop period, the student may be cancelled from

all classes.

Tuition Payment Plans

To assist with the payment of educational costs, the

College, in partnership with Tuition Management Sys-

tems (TMS), offers the option of an Interest-Free

Monthly Payment Plan for the Fall and/or Spring se-

mesters of the academic year.  This monthly payment

plan allows you to spread your expenses for tuition,

room and board over a 10-month period. For additional

information, please contact TMS at the following ad-

dress:

Tuition Management Systems, Inc.

127 John Clarke Road

Newport, RI  02842-5636

1-800-722-4867

www.afford.com

Withdrawal Schedule

Full-time Students Who
Withdraw from the College

Full-time students who withdraw from the College

are charged a percentage of the tuition and fees based

on the school week within which the withdrawal oc-

curs. A school week is defined as the period beginning

on Monday and ending on the succeeding Sunday.  The

first school week of a semester is defined as that week

within which classes begin.  Full-time students who

withdraw from the College within the first school week

of the semester are eligible for a refund of all payments

for tuition and fees less the required enrollment de-

posit for entering students or a $50.00 administrative

fee for continuing students.  After week 1 of the se-

mester, the amount of the tuition and fees charged /
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Example of Return of Funds Calculation

Example 1: Virginia resident who lives on campus

Institutional Charges

Tuition $3215

Housing $1641

Financial Aid Package

Pell Grant $1500

Subsidized Loan $1887

State Grant $3086

The student withdraws on 10/20, which is day 57

out of 116 in the semester (57/116 = 49.1% of Titile IV

funds earned by the student). Titile IV funds = $3387

($1500 Pell + $1887 Sub Stafford). $3387 X 49.1% =

$1663.02 of earned Title IV funds. The remainder of

funds unearned $3387- $1663.02 = $1723.98   will be

retuned to Federal programs.  The state grant will be

reduced using the same formula; $3086 X 41.1% =

$1268.35 earned and $1817.65 unearned.

William and Mary must return $1723.98 to the Sub-

sidized Stafford Loan and $1817.65 of the state grant.

Example 2: Out of state student not living on cam-

pus

Institutional Charges

Tuition $10608

Financial Aid payments

Sub Stafford $807

Unsub Stafford $1860

Perkins $750

FA Grant $9076

The student withdraws on 10/27 which is day 64

out of 116 in the semester (64/116 = 55.2% of Titile IV

funds earned by the student). Titile IV funds = $ 3,417

($807 Sub Stafford + $1860 UnSub Stafford +$750

Perkins Loan). $3,417  X 55.2% = $1886.18 of earned

Title IV funds. The remainder of funds unearned $ 3,417

- $1886.18 = $1530.82   will be retuned to Federal pro-

grams.  The FA grant will be reduced using the same

formula; $9076 X 55.2 % = $5009.95 earned and

$4066.05 unearned.

William and Mary must return $1531 to the

Unsubsidized Stafford Loan and $4066.05 of the FA

grant.

Part-time Students Who Withdraw
from the College

A part-time student who withdraws from the Col-

lege within the first school week of the semester is eli-

gible for a full refund of tuition and fees less a $50.00

administrative fee.  After the first week, the amount of

the tuition and fees to be charged will follow the full-

time withdrawal schedule.

Part time Students who withdraw
from a course

A part-time student who withdraws from a course

after the add/drop period and remains registered for

other academic work will not be eligible for a refund.

Credit for Scholarships

The Office of the Bursar/Student accounts must re-

ceive written notification of any outside scholarship from

the organization before the actual credit can be given

towards tuition and fees.

Withholding of Transcripts and
Diplomas in Cases of Unpaid
Accounts

Transcripts or diplomas will not be released until

any outstanding debt/s are paid in full.

Eligibility for In-State Tuition Rate

To be eligible for in-state tuition, a student must meet

the statutory test for domicile as set forth in Section

23-7.4 of the Code of Virginia. Domicile is a technical

legal concept; a student’s status is determined objec-

tively through the impartial application of established

rules. In general, to establish domicile, students must

be able to prove permanent residency in Virginia for at

least one continuous year immediately preceding the

first official day of classes, and intend to remain in Vir-

ginia indefinitely after graduation. Residence in Virginia

for the primary purpose of attending college, does not

guarantee eligibility for in-state tuition. Applicants seek-

ing in-state status must complete and submit the “Ap-

plication for Virginia In-state Tuition Privileges” to the

Office of the University Registrar (112 Blow Memorial

Hall) before the first day of classes. The Office of the
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University Registrar evaluates the application and no-

tifies the students if their request for in-state tuition is

denied.

A matriculating student whose domicile has changed

may request reclassification from out-of-state to in-

state. Students seeking reclassification must complete

and submit the “Application for Virginia In-state Tuition

Privileges” to the Office of the University Registrar (108

Blow Memorial Hall), before the first day of classes.

The Office of the University Registrar evaluates the ap-

plication and notifies the students if their request for

in-state tuition is denied. Any student may submit in

writing an appeal to the decision made; however, a

change in classification will only be made when justi-

fied by clear and convincing evidence. All questions

about eligibility for domiciliary status should be ad-

dressed to the Office of the University Registrar, 757/

221-2809.

In determining domicile the school will consider the

following factors:

• Residence during the year prior to the first

official day of classes

• Employment

• Property Ownership

• State to which income taxes are filed or paid

• Sources of Financial Support

• Driver’s license

• Location of checking or passbook savings

• Motor vehicle registration

• Social or economic ties with Virginia

• Voter registration

Please note: Out-of-state students who hold a

graduate assistantship and are eligible to pay in-

state tuition rates, need not apply for Virginia

domicilary status.

Meal Plans

The College of William and Mary provides students with

a comprehensive and diverse dining program in its three

food service facilities. The Dining Commons is located

on the west end of campus and features unlimited sec-

onds. The Marketplace is a foodcourt located in the

old Campus Center that features brand name food con-

cepts. The University Center Foodcourt is nestled in

the heart of campus and offers a wide range of up-

scale menu selections. The University Center also in-

cludes a snack bar and a rathskeller which hosts

evening activities.

The College offers students a choice of meal plans

designed for convenience, flexibility and value. For

more information, contact the ID office at 757/221-2105.

College Housing

The College offers furnished apartment-style living on

a limited basis to graduate students. Room rates vary

in price depending on the size of the apartment. The

Graduate Housing Complex, located next to the

Marshall-Wythe School of Law, is available for gradu-

ate students. These two-, three-, and four-bedroom

apartments feature colonial-style architecture around

a landscaped courtyard. They are also conveniently

located within walking distance to the College campus.

Twenty percent of the spaces in the complex are avail-

able on a 12-month basis. The other 80% are leased

on an academic-year basis.

A room deposit of $200.00 is required upon assign-

ment to campus housing. This deposit is nonrefund-

able and is applied to the student’s rent. Students en-

rolled for the first time may make application only after

being notified of admission. Students should make

housing application by submitting the housing form sent

by the graduate departments to the Office of Residence

Life, The College of William and Mary, P.O. Box 8795,

Williamsburg, VA 23187-8795.

A room damage deposit of $75.00 is required upon

assignment of an apartment and is payable in advance.

This deposit is refunded upon leaving college housing

subject to damage assessment.

Students withdrawing from college housing at any

time, who continue their enrollment in the college, will

receive no refund of room rent. This regulation applies

to all students, regardless of the reason why they with-

drew from college housing. The housing contract is for

an entire year (August through May).

Information about off-campus housing possibilities

can be obtained through the “Student Information Net-

work” on the William and Mary World Wide Website

(sin.wm.edu ). Inquiries about campus family housing

should be directed to the Office of Residence Life (757/

221-4314).
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Non-Recurring Expenses

Non-recurring fees include the following:

Application Fee

A non-refundable processing fee of $30.00 is required

with applications for admission to School of Education

graduate programs. This fee is not credited to the

student’s account.

Room Deposit

For returning students, a non-refundable deposit of

$200.00 is required by the College for a student to re-

quest a room. This payment is made to the Bursar’s

Office and is applied to the student’s account. Although

payment of this deposit by returning students does not

guarantee a place on campus, the College makes ev-

ery effort to accommodate students who desire Col-

lege housing.

This deposit may be made by students already en-

rolled at any time after the beginning of the second

semester, but must be paid before the designated day

in February. No rooms will be reserved for students

who have not paid a room deposit by this specified date.

Room Damage Deposit

A $75.00 Room Damage Deposit is required before

occupancy. This deposit is refundable upon leaving Col-

lege housing subject to damage assessments. Room

assignments for students and changes in rooms are

made through the Office of Residence Life.

Room Change Penalty Fee

Students who change rooms without the approval of

the Office of Residence Life will be charged a penalty

of $25.00.

Academic Regalia

Graduate students may procure caps, gowns and

hoods from the College Bookstore.

School Of Education
Financial Assistance

Assistantships, Fellowships &
Scholarship Awards

Graduate assistantships are the primary source of fi-

nancial assistance offered by the School of Education.

Through graduate assistantships, full-time graduate

students have the opportunity to assist the School of

Education in meeting teaching, research, or adminis-

trative obligations. In return, students receive tuition

assistance and a stipend or salary. The total remunera-

tive value of an assistantship is a “package” including

both tuition support and a stipend, as well as an out-

of-state tuition waiver, if applicable.

Assistantships are available in other offices on the

William and Mary campus as well as in other educa-

tional agencies in the community. Although the level of

financial support provided in these assistantships usu-

ally equals and can even exceed the support provided

through the School of Education, the exact dollar value

varies each year and is determined by the agency.

Other student financial assistance includes fellow-

ships, scholarships, and awards earmarked for School

of Education students.

Assistantship Applications

If you would like to request an application by mail,

please write to Ms. Deborah Walker, Director, Profes-

sional Services, Office of Admission and Professional

Services, College of William and Mary, School of Edu-

cation, P.O. Box 8795, Williamsburg, VA 23187-8795.

Continuing students may obtain the assistantship ap-

plication from the Office of Admission and Professional

Services. The application deadline is February 1 or

October 1.

Application Process

The selection process will occur each spring to coin-

cide with admission reviews. Appointment announce-

ments are made by mid-April for the following academic

year. Although assistantship applications are accepted

throughout the year, those submitted by February 1

will have a better chance of securing an assistantship

because most appointments are made with the review

of applications for admission.
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The actual number of assistantships awarded each

academic year varies. However, approximately 100 full-

time graduate students are supported in half or full

assistantships each year and some programs have pro-

vided limited support for part-time students. Because

assistantship opportunities may develop during the

year, it is recommended that those students who do

not initially receive appointments allow their assistant-

ship applications to remain on file for future consider-

ation. For more information, or another application,

please contact the Office of Admission and Professional

Services in the School of Education at (757) 221-2320.

Appointment Process

Graduate Assistantships are awarded on merit and fi-

nancial need. The appointment of graduate assistants

is a process that can be greatly augmented by the en-

trepreneurial capacity of the student. Each full-time

faculty member and administrator is responsible for the

selection of his or her assistant(s). Most appointments

are made through a process of application review, prior

contact with students, person-to-person interviews, tele-

phone interviews, or some combination of these

activities. Therefore, students are encouraged to es-

tablish contacts with program area faculty,

administrators and offices where they have an interest

in becoming a graduate assistant. Students should

attach a detailed resume with the application.

Graduate assistantship contracts and other finan-

cial assistance information are issued by the Office of

Admission and Professional Services. Please note that

the actual appointment of students to assistantships is

not made by this office but is instead made by the fac-

ulty member, program, or office where the student will

work.  To best effect your appointment effort, it may be

wise to familiarize yourself with faculty members from

your program area. Your Application for a Graduate

Assistantship and other submitted documents (re-

sumes, portfolios, etc.) are maintained in the Office of

Admission and Professional Services.

Responsibilities of the Graduate
Assistant

The graduate assistantship is recognized as a serious

commitment on the part of the student. Students may

be appointed half-time assistants, working an average

of 10 hours per week, or full-time assistants, averag-

ing 20 hours per week. The contract period for gradu-

ate assistants runs from August 16 through May 15.

The contract period runs through the Winter and Spring

breaks, therefore, one might also be responsible to work

through regularly scheduled vacations.  Although the

weekly commitment is typical, it is expected that you

become flexible to accommodate the workload of your

supervisor.

Summer assistantships are available, yet are small

in number and are dependent upon funding. Summer

assistants usually work 20 hours per week for a six-

week period, or a total of 120 hours, or 10 hours per

week for a six-week period, or a total of 60 hours.

Level of Financial Support

The total value of an assistantship may vary from year

to year. The value of assistantships for offices on cam-

pus varies from office to office. Most assistantships

within the School of Education, however, offer simi-

lar compensation that usually include:

Master’s Level: In-State Status

• Full-time assistantship: full tuition coverage

plus a semi-monthly stipend (during the

contract period), or a total remunerative value

of $10,000.

• Half-time assistantship: A contribution of $500

per semester toward in-state tuition plus a

semi-monthly stipend (during the contract

period), or a total remunerative value of

$5,000.

Master’s Level: Out-of-State Status

• Full-time assistantship: full tuition coverage

plus a semi-monthly stipend (during the

contract period), or a total remunerative value

of approximately $22,000 when out-of-state

waivers are factored into the package.

• Half-time assistantship: A contribution of $500

per semester toward in-state tuition plus a

semi-monthly stipend (during the contract

period), or a total remunerative value of

approximately $17,000 when out-of-state

waivers are factored into the package.

Doctoral Level: In-State Status

• Full-time assistantship: full tuition coverage

plus a semi-monthly stipend (during the

contract period), or a total remunerative value

of approximately $13,000.
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• Half-time assistantship: A contribution of $500

per semester toward in-state tuition plus a

semi-montly stipend (during the contract

period), or a total remunerative value of

approximately $6,500.

Doctoral Level: Out-of-State Status

• Full-time assistantship: full tuition coverage

plus a semi-monthly stipend (during the

contract period), or a total remunerative value

of approximately $25,000 when out-of-state

waivers are factored into the package.

• Half-time assistantship: A contribution of $500

per semester toward in-state tuition plus a

semi-monthly stipend (during the contract

period), or a total remunerative value of

approximately $18,500 when out-of-state

waivers are factored into the package.

Enhanced packages may also be available through

some grants and funded projects throughout the

School. Specific compensation is disclosed at the time

of the appointments. Please be advised that the sti-

pend of the assistantship is subject to state and fed-

eral withholding.  For more information please visit the

website at    http://web.wm.edu/education.

Assistantship Opportunities

A number of opportunities exist for graduate assistants.

As previously stated, the School of Education students

work as assistants to the faculty, providing research

support and other services. Students may also work in

various offices providing administrative support. These

offices include:

• The Office of the Dean

• The Office of Admission and

ProfessionalServices

• The Center for Gifted Education

• Project H.O.P.E. (Homeless Office for

Programs in Education)

• T/TAC (Training and Technical Assistance

Center)

• The Learning Resource Center

Assistantship opportunities also exist in other offices

on the William and Mary campus. Many of these op-

portunities are jointly supported by the office where the

assistantship occurs and the School of Education and

are referred to as “cooperative assistantships.” However,

opportunities often exist where a School of Education

student is entirely supported by the office or agency

where the assistantship is housed. Many of these op-

portunities relate to the student’s specific career goals.

Other William & Mary offices where assistantships

may be available are:

• The University Center

• The Vice President for Student Affairs

• Office of Career Services

• Office of University Development

• Office of Annual Fund

• Office of Conference Services

• Office of Capital Support

• Office of Recreational Sports

• Office of Student Activities

• Office of Dean of Students

• Office of Multicultural Affairs

• Muscarelle Museum

There are also assistantship opportunities with other

educational agencies within the local community.  All

assistantship appointments are coordinated through the

Office of Admission and Professional Services.

Other Student Financial
Assistance

Fellowships, scholarships and awards that are ear-

marked for students in the School of Education are also

announced through the Office of Admission and Pro-

fessional Services. Additional information is available

in Jones Hall 100 - telephone: (757) 221-2320 and on

the web at http://web.wm.edu/education.

Currently, the School of Education annually awards a

number of scholarships to meritorious students including:

• School of Education Award for Excellence

($500* each to three outstanding students in edu-

cation in recognition of academic and professional

excellence)

• Frederick L. Hill Mathematics Teaching

Scholarship ($1,000* each to two students pur-

suing licensure to teach secondary school math-

ematics)

• Helen C. Hopper Memorial Scholarship

($500* to a student pursuing a master’s degree in

Counseling)



28

SCHOOL OF
EDUCATION�

FINANCIAL

• Hornsby Family Scholarship ($500* to a

student preparing to teach at the primary grade

levels)

• Armand J. and Mary Faust Galfo Educa-

tional Research Award ($1,000* to a graduate

student who has demonstrated outstanding prom-

ise in educational research)

• Armand J. and Mary Faust Galfo Science

Teaching Award ($1,000* to a student who has

shown outstanding promise in science teaching)

• Harry Robert Elmore Memorial Scholarship

($1,000* to a Virginia resident who is academi-

cally distinguished)

• Frances H. and Robert O. Nelson Memo-

rial Scholarship ($500* to a student in either

teaching or Educational Leadership K-12)

• Edward E. Brickell School Leader Partner-

ship Award ($500* to a student in Educational

Leadership K-12)

• Kevin E. Geoffroy Memorial Scholarship

($500* to a distinguished student in Counseling)

• John B. & Frances H. Harmon Family

Scholarship for Men ($1000* to a male student

in Guidance and Counseling)

• John B. & Frances H. Harmon Family

Scholarship for Women ($1000* to a female stu-

dent in Guidance and Counseling)

• Barbara Eanes Lockwood Memorial Schol-

arship ($1,000* to a student in the Reading program)

• John H. & Ardyss S. Wherry Scholarship

($750* to a student in Guidance and Counseling)

*Note: Dollar amounts are approximate.

College-Wide Financial
Assistance

Stafford Student Loans are available to students

whether or not they have demonstrated financial need.

The annual loan limit for a graduate student is $18,500,

of which $8,500 can be subsidized. The interest on a

subsidized loan is paid by the federal government while

the student is in school. However, the interest on an

unsubsidized loan accrues while the student is in

school. Most Stafford Loan lenders will allow the inter-

est to accumulate, with no payment necessary until after

graduation or until the student ceases to be enrolled.

Students interested in applying for a Stafford Stu-

dent Loan must first complete the Free Application for

Federal Student Aid (FAFSA) by April 1. Once the Fi-

nancial Aid Office has received the FAFSA data, an

award letter will be sent to the admitted student. The

letter will indicate whether or not the student is eligible

for the loan and all pertinent loan applications will be

enclosed.

In addition to the FAFSA, a Summer School Infor-

mation Sheet must be completed with a copy of the

summer registration schedule attached. Students must

register for ALL summer session courses before sub-

mitting the summer information sheet. Graduate stu-

dents must register for at least three credit hours in

order to be eligible for federal aid programs during the

summer. The summer financial aid processing period

is a very tight one. It is absolutely essential that the

submission deadline dates are met and all requested

information is submitted immediately.

Additional assistance is available in the form of al-

ternative loans. Individual eligibility will vary according

to cost, need, other aid that is received and the credit

worthiness of the borrower. A list of recommended, alter-

native loan programs can be obtained by contacting the

Financial Aid Office at (757) 221-2420.




